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Safety is Everyone’s Responsibility...

A message from the President

At UWF, we are committed to providing a safe, secure environment
for our students, faculty, staff and visitors. It advances our mission
and is essential to the prosperity of the University.

This report highlights the wealth of programs and resources that
contribute to the safety of all who enjoy our campuses. Becoming
knowledgeable, aware members of the campus community is a
responsibility we all share. By working together, we ensure UWF is a
place we can all be proud of today and for generations to come.

Martha D. Saunders

University of West Florida President

Martha D. Saunders,
University President

The mission of the University of West Florida Police Department is to
support the values of the University of West Florida in enhancing the
quality of life and academic goals in a safe and secure educational
environment. We are committed to the highest level of service to our
community.

UWFPD officers conduct visible patrols, respond to reports of crime,
provide guidance and information during emergencies and deliver
presentations about available safety resources at student orientations,
employee seminars and other training events. Community members
interested in scheduling a safety presentation should contact the
department at 850.474.2415.

The Combined Annual Security and Fire Safety Report includes
highlights of UWF resources and programs and contains annual crime
and fire statistics. | encourage you to take the time to become familiar
with the safety-related resources offered by UWFPD.

Marc L. Cossich,
Chief of Police

We all have a role to play in minimizing safety risks for ourselves
and each other.

Your questions and suggestions are always welcome.
Marc Cossich

University of West Florida Police Department Chief
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The University of West Florida Police Department is a fully
commissioned, professional force of police officers. This was
validated on February 23, 2023, when the Department was
awarded accreditation status by the Commission on Florida Law
Enforcement Accreditation (CFA). This accreditation signifies that
the UWF Police Department meets or exceeds the highest
professional standards set for law enforcement agencies, sworn
officers, and non-sworn support personnel. UWF police officers
are trained and certified the same as county and municipal
officers in the state of Florida. Additionally, all newly hired officers
are required to complete a nineteen-week field training program
in order to apply law enforcement skills within the Florida State
University environment. Consequently, UWF police officers are
prepared to provide a full range of law enforcement services in an
environment that requires additional care and understanding of
the uniqueness of an educational community. The officers are
authorized to carry firearms and make arrests on property
controlled by the UWF Board of Trustees. In 2009, legislation was
passed authorizing the UWFPD to enforce laws within 1000 feet
of any campus owned property. In addition to this, the UWFPD
has a written mutual aid agreement with both the Pensacola
Police Department and the Escambia County Sheriff’s Office. The
Department uses uniformed officers to patrol the campus 24
hours per day—on foot, in automobiles, golf carts, all-terrain
vehicles and on bicycles.
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UNIVERSITY OF WEST FLORIDA POLICE

The UWF Police Department is a fully commissioned,
professional force of police officers. This was validated on
February 23, 2023, when the Department was awarded
accreditation status by the Commission on Florida Law
Enforcement Accreditation (CFA).

The UWF Police Department is a fully empowered agency
located in Building 94 of the UWF main campus. All UWF Police
Officers have been trained and certified through the Florida
Department of Law Enforcement, Division of Criminal Justice
Standards and have been sworn the Oath as State Officers with
full arrest authority. The Police Department works closely with
all local law enforcement agencies, the Florida Department of
Law Enforcement, the FBI and other state and federal agencies
in matters of mutual concern.

The Department consists of 21 full-time sworn officers, 6 police
communication operators, an Administrative Specialist, and an
Office Specialist. A uniformed police officer will provide a police
escort when requested. Officers also monitor parking lots,
perform building lock-ups on the campus and patrol University
buildings to safeguard against fire, trespassing, thefts and other
hazards. They also test and check security assurance systems
while ensuring the campus is secure. To reach the police, please
call 850.474.2415 or Ext 2415 from any campus phone.
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University Police provide a wide range of public
safety services to the community and its guests
24 hours a day, year round. General services
include vehicle, foot and bike patrol of the campus;
conducting investigations; enforcement of all
local, state and federal laws and traffic regulations;
special events management; and conducting
educational, safety related and crime prevention
programs. Their jurisdiction is described as on or
within 1,000 feet of any property or facilities that
are under the guidance, supervision, regulation, or
control of the state university.

UWFPD has a Mutual Aid Agreement and/

or Memorandums of Understanding with the
Department of Highway Safety and Motor Vehicles,
Northwest Florida Crisis Intervention Team, State
of Florida Department of Community Affairs,

West Florida Hospital Pavilion and the Escambia
County Sheriff’s Office. Additionally, UWFPD has a
Mutual Aid agreement with Florida Agricultural and
Mechanical University, Florida Atlantic University,
Florida Gulf Coast University, Florida International
University, Florida State University, New College of
Florida, University of Central Florida, University of
North Florida, and University of South Florida on
behalf of their respective police departments.

The Police Communication Operators answer the
campus switchboard, all police phones including
9-1-1, dispatch police personnel on calls, monitor
alarms and act as the point of contact for Lost
and Found. Communication with other agencies
is maintained via the Florida Crime Information
Center (FCIC) and the National Crime Information
Center (NCIC). UWF Police officers have direct
communications with the local police, fire
department and ambulance services to facilitate
rapid response to any emergency situation.

We value the need for effective use of our
resources and to provide a spirit of openness in
communications with our community. We will

be responsible for our actions, willing to admit
our mistakes and ensure that our behavior earns
the support and trust of all segments of the
public. If you believe a university officer acted
improperly, you may make a complaint at the Police
Department. The command staff will assist you in
making a report. All citizen reports are thoroughly
investigated and followed up on.

We are here to serve you.

UWEF Police Activities Off-Campus

In addition to monitoring and reporting all
criminal activity that takes place on campus, the
department also monitors and records criminal
activity that occurs off campus involving student
organizations or criminal activity that engages
students attending the university. UWFPD has a
close working relationship with Pensacola Police
Department, Escambia County Sheriff’s Office,
and Okaloosa County Sheriff’s Office. Crime
statistics are gathered annually from these local
law enforcement agencies for inclusion in this
annual report. For purposes of such reporting,
UWF'’s facilities include its main campus at 11000
University Parkway in Pensacola, its historic
properties in downtown Pensacola, and its Emerald
Coast campus in Fort Walton Beach.

When a UWF student is involved in an off-campus
offense, UWF police officers may assist with the
investigation when requested by local, state, or
federal law enforcement. Escambia County Sheriff’s
Office and Pensacola Police Department routinely
work and communicate with our campus officers
on any serious incidents occurring on-campus or

in the immediate neighborhoods and business
areas surrounding campus and University owned
or controlled property, especially if a serious crime
may pose an on-going threat to the university
community. UWF has a responsibility to provide
the campus community with information necessary
to make informed decisions about their health and
safety.

The Division of Academic Engagement and Student
Affairs (DAESA) maintains contact with recognized
fraternity and sorority organizations through the
efforts of the Greek Affairs Office. UWF does not
own or operate, and has not officially recognized
or approved, any (i) off-campus fraternity or
sorority owned or controlled houses, or (ii) other
off-campus UWF student organization facilities
(collectively, “Off-Campus Student Organization
Facilities”). Therefore, statistics are not gathered
for inclusion in this report related to Off-Campus
Student Organization Facilities.

Many graduate and undergraduate students live in
the neighborhoods surrounding the main campus.
While the Escambia County Sheriff’s Office has
primary jurisdiction in the areas near campus, UWF
officers can and do respond to student-related
incidents that occur in close proximity to campus
at the request of the Sheriff’s Office. UWF Police
officers have direct communications with the local
police, fire departments, and ambulance services to
facilitate rapid response in any emergency.



REPORTING CRIMES AND OTHER EMERGENCIES

Reporting to Police

All emergency situations, criminal activity and
suspicious activity should be reported to the Police
in a timely manner. The caller should remain on the
line until the Police Dispatcher terminates the call.
DO NOT HANG UP! The main telephone number for
the University Police Department is 850.474.2415.
You may simply dial extension 2415 from any on-
campus phone. For emergencies, dial 9-1-1 from

an on-campus phone. Calls placed to 9-1-1 receive
priority handling. All 9-1-1 calls dialed directly

from a cellular phone will be answered by the
Escambia County EMS. Escambia County will then
transfer the call to the UWF Police Department.
The communications division is equipped with

a telecommunications device for the deaf (TTY-
TDD). We recommend you add the UWF Police,
850.474.2415, as a contact in your cellular phone.

A dispatcher is available at 850.474.2415, 24 hours
a day to answer your calls. In response to a call
UWFPD will take the required action, either by
dispatching an officer to the caller’s location or
asking the caller to report to the UWFPD to file

an incident report. UWFPD incident, case and
information reports are communicated to the Dean
of Students Office for review and referral to the
Student Rights and Responsibilities for potential
action, as appropriate. UWFPD investigators will
investigate a report when it is deemed appropriate.

Additional information obtained via any
investigation will also be forwarded to the Dean of
Students office. If a sexual assault or rape should
occur on campus, staff on the scene will offer the
victim a wide variety of services.

A Vicitm Advocate is available to answer and
assist people who are members of the university
community and are victims of actual or threatened
violence, including but not limited to assault,
battery, sexual assault (date rape, acquaintance
rape and stranger rape) and attempted sexual
battery. Follow-up counseling services or other
trauma assistance will be arranged as needed.
Although police reports are strongly encouraged,
reports are not required for information or for
referral assistance. A Victim Advocate is available
24 hours a day.

This publication contains information about on

and off campus resources and is made available

to all UWF community members. The information
regarding “resources” is not provided to infer that
those resources are “crime reporting entities” for
UWEF. Crimes should be reported to the UWF Police
Department to ensure inclusion in the annual crime
statistics and to aid in providing timely warning
notices to the community when appropriate. For
example, a crime reported only to the Pensacola
Rape Crisis Center would not be included with
UWF’s crime statistics.

UWFPD sends a request each year to the University
Counseling Center that encourages counselors

to inform the persons they are counseling of

the procedures to report crimes on a voluntary,
confidential basis for inclusion in the annual
disclosure of crime statistics, when they deem it
appropriate. Incidents reported to UWFPD that fall
into one of the required reporting classifications
will be disclosed as a statistic (names withheld)

to the Department of Education and in this annual
report published by UWFPD.

This publication focuses on UWFPD because it patrols the main campus. To report a

crime or emergency from other UWF locations use the following chart:

SCHOOL LOCATIONS

POLICE JURISDICTION

PHONE NUMBER

Downtown Pensacola -
All UWF Locations

Pensacola Police Department

850.435.1900

NWFSC-UWF

Okaloosa County Sheriff’s Office

850.651.7400




Confidential Reporting
Procedures

If you are the victim of a crime and do not want

to pursue action within the University system or
the criminal justice system, you may still want

to consider making a confidential report. With

your permission, the Chief of Police or a designee
can file a report on the details of the incident
without revealing your identity. The purpose of a
confidential report is to comply with your wish to
keep the matter confidential, while taking steps

to ensure the future safety of yourself and others.
With such information, the University can keep

an accurate record of the number of incidents
involving students, determine where there is

a pattern of crime with regard to a particular
location, method, or assailant, and alert the campus
community to potential danger. Reports filed in this
manner are counted and disclosed
in the annual crimes statistics for the
institution.

Silent Witness Program

UWEF also offers a method for an individual to
report crimes and other serious incidents on a
voluntary, confidential or anonymous basis called
“silent witness.” This reporting assists the Police

in collecting valuable information and in the
evaluation of whether a campus crime or safety
alert should be issued. If the university is notified of
a situation in which a campus community member
is the victim of a crime, the Police Department may
issue a campus crime or safety alert in a timely
manner, that withholds the names of victims as
confidential, so that other community members
may avoid similar situations. To utilize the Silent
Witness program go to: uwfedu/uwipolice/
silentwitnesscrimeform.html.

Due to the State of Florida’s open Public Record
Law, limited confidential information for sex-
based offenses will be reported to the Title IX
Coordinator.

Daily Crime Log

The University Police maintains a daily crime

log, recording all crimes reported to the police
department. Each entry includes the nature of
the crime, the date and time the crime occurred
and was reported, the general location, and the
disposition of the complaint. All entries are open
to public inspection within two business days of
the initial report except when disclosure of such
information is prohibited by law or such disclosure
would jeopardize the investigation. A copy of the
Daily Crime Log and Fire Log are located in the
Lobby of the Police Department or you can view
the log at uwfedu/uwfpolice.

Red

Phones and
Emergency
Blue Lights

Red phones

and blue-light
emergency
devices

are located
throughout the
campus and

may be used

to contact the
police. Emergency
blue lights are
located in all

the parking lots
on campus and placed throughout the walkway
areas. Activation of a blue light gives you direct
and immediate contact with a police dispatcher.
Each time a blue light is activated an officer will
be sent to investigate. An alarm will sound, a light
locator will flash and a signal is sent directly to
the University Police Department. Dispatchers and
officers will communicate with any individual who
activates the blue-light device via a two-way, call-
box speaker-phone system. If you do not have time
to open the call box and push the button, simply
strike the side of the pole and this will activate the
tamper alarm. The alarm will alert the dispatcher
to which blue light has been activated and where
it is located. The dispatcher will attempt to
communicate with you through the call box and will
send an officer to your location. You may also use
the blue light to request a safety escort.




Jeanne Clery Disclosure of Campus Security Policy and
Campus Crime Statistics Act, as amended by the
Violence Against Women Reauthorization Act of 2013

The University of West Florida does not discriminate on the basis of sex in its educational programs and sexual
harassment and sexual violence are types of sex discrimination. Other acts can also be forms of sex-based
discrimination and are also prohibited whether sexually based or not and include dating violence, domestic
violence, and stalking. As a result, the University of West Florida issues this statement of policy to inform the
community of our comprehensive plan related to sexual misconduct, educational programs, and procedures that
address sexual assault, domestic violence, dating violence, and stalking, whether the incident occurs on or off
campus and when it is reported to a University official. In this context, UWF prohibits the offenses of domestic
violence, dating violence, sexual assault and stalking and reaffirms its commitment to maintain a campus
environment emphasizing the dignity and worth of all members of the university community. For a complete
copy of the University of West Florida’s Sexual Harassment and Misconduct Policy, visit https./confluence.uwf.
edu/display/UP/Sexual+Harassment+and+Misconduct+Policy?preview=/157853334,/157853335/P-14%20-%20
Subject-Sexual%20Harassment%20and%20Misconduct%20Policy.pdf

Definitions
There are numerous terms used by UWF in our
policies and procedures.

**Consent is defined in the State of Florida as
“intelligent, knowing, and voluntary consent and
does not include coerced submission. “Consent”
shall not be deemed or construed to mean the
failure by the alleged victim to offer physical
resistance to the offender. In the State of Florida,
a minor under the age of 18 cannot give consent,
unless the minor is 16 or 17 years of age and the
sexual activity is with a person 23 years of age or
younget.

Effective Consent is defined in University Policy

P-14.03-10/20, Sexual Misconduct, Sexual Violence,

Gender-Based Discrimination and Retaliation
Policy, as an affirmative act or statement by each
person that is informed, freely given and mutually
understood. It is the responsibility of each person
involved in any sexual activity to ensure that he
or she has the consent of the other or others to
engage in the sexual activity. Consent must be
ongoing throughout a sexual activity and can be

revoked at any time. Within each sexual encounter,

there may be separate individual sexual acts
involved, and consent to one act by itself does
not constitute consent to another act. Lack of
protest or resistance does not mean consent,

nor does silence mean that consent has been
granted. Effective Consent cannot be gained by
force, intimidation, threats, by ignoring or acting
in spite of the objections of another, by coercion,
manipulation or assumption, or from an individual
who is incapacitated. Effective Consent is absent
when the activity exceeds the scope of effective
consent previously given.

Sexual Assault means an offense that meets the
definition of rape, fondling, incest, or statutory rape
as used in the FBI’'s Uniform Crime Reporting system.
A sex offense is any act directed against another
person, without the consent of the victim, including
instances where the victim is incapable of giving
consent.

Rape is defined as the penetration, no matter how
slight, of the vagina or anus with any body part or
object, or oral penetration by a sex organ of another
person, without the consent of the victim.

Fondling is defined as the touching of the private
parts of another person for the purposes of sexual
gratification, without the consent of the victim,
including instances where the victim is incapable of
giving consent because of his/her age or because of
his/her temporary or permanent mental incapacity.

Incest is defined as non-forcible sexual intercourse
between persons who are related to each other within
the degrees wherein marriage is prohibited by law.

Statutory Rape is defined as a non-forcible sexual
intercourse with a person who is under the statutory
age of consent.

**Sexual battery is defined in the State of Florida as
oral, anal, or vaginal penetration by, or union with,
the sexual organ of another or the anal or vaginal
penetration of another by any other object; however,
sexual battery does not include an act done for a
bona fide medical purpose.



Domestic Violence: The term “domestic violence”
means Felony or misdemeanor crimes of violence
committed -

By a current or former spouse or intimate
partner of the victim;

* By a person with whom the victim shares a
child in common;

* By a person who is cohabitating with or has
cohabitated with the victim as a spouse or
intimate partner;

e By a person similarly situated to a spouse of the
victim under the domestic or family violence
laws of the jurisdiction in which the crime of
violence occurred; or

By any other person against an adult or youth
victim who is protected from that person’s acts
under the domestic or family violence laws of
the jurisdiction in which the crime of violence
occurred.

**Domestic Violence is defined in the State of
Florida, as any assault, aggravated assault, battery,
aggravated battery, sexual assault, sexual battery,
stalking, aggravated stalking, kidnapping, false
imprisonment, or any criminal offense resulting in
physical injury or death of one family or household
member by another family or household mem-

ber. The term family or household member means
spouses, former spouses, persons related by blood
or marriage, persons who are presently residing
together as if a family or who have resided togeth-
er in the past as if a family, and persons who are
parents of a child in common regardless of wheth-
er they have been married. With the exception of
persons who have a child in common, the family or
household members must be currently residing or
have in the past resided together in the same single
dwelling unit.

Dating Violence means violence committed by a
person

« whois or has been in a social relationship of a
romantic or intimate nature with the victim and

e the existence of such a relationship shall be
based on the reporting party’s statement
and with consideration of the length of the
relationship, the type of relationship, and the
frequency of interaction between the persons
involved in the relationship.

For the purposes of this definition -

e Dating Violence includes, but is not limited to,
sexual or physical abuse or the threat of such
abuse.

¢ Dating violence does not include acts covered
under the definition of domestic violence.

**Dating Violence is defined in the State of Florida
as violence between individuals who have or have
had a continuing and significant relationship of a
romantic or intimate nature. The existence of such
a relationship shall be determined based on the
consideration of the following factors:

A dating relationship must have existed in the
past 6 months;

¢ The nature of the relationship must have been
characterized by the expectation of affection or
sexual involvement between the parties; and

¢ The frequency and type of interaction between
the persons involved in the relationship must
have included that the persons have been
involved over time and on a continuous basis
during the course of the relationship.

The term does not include violence in a casual
acquaintanceship or violence between individuals
who only have engaged in ordinary fraternization in
a business or social context.

Stalking: The term “stalking” means

* Engaging in a course of conduct directed at a
specific person that would cause a reasonable
person to—

o fear for the person’s safety or the safety of
others; or

o suffer substantial emotional distress.

For the purposes of this definition—

o Course of conduct means two or more acts,
including, but not limited to, acts which the
stalker directly, indirectly, or through third
parties, by any action, method, device, or
means follows, monitors, observes, surveils,
threatens, or communicates to or about,

a person, or interferes with a person’s
property.

o Substantial emotional distress means
significant mental suffering or anguish
that may, but does not necessarily, require
medical or other professional treatment or
counseling.

o Reasonable persons means a reasonable
person under similar circumstances and
with similar identities to the victim.
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Stalking: the following terms are used in the State
of Florida to define “stalking”:

o “Harass” means to engage in a course
of conduct directed at a specific person
that causes substantial emotional distress
in such person and serves no legitimate
purpose.

o  “Course of conduct” means a pattern of
conduct composed of series of acts over a
period of time, however short, evidencing
a continuity of purpose. Constitutionally
protected activity is not included within
the meaning of “course of conduct.” Such
constitutionally protected activity includes
picketing or other organized protests.

o “Credible threat” means a threat made with
the intent to cause the person who is the
target of the threat to reasonably fear for
his or her safety. The threat must be against
the life of, or a threat to cause bodily injury
to a person.

Any person who willfully, maliciously, and
repeatedly follows or harasses another person
commits the offense of stalking, a misdemeanor
of the first degree.

Any person who willfully, maliciously, and
repeatedly follows or harasses another person,
and makes a credible threat with the intent

to place that person in reasonable fear of
death or bodily injury, commits the offense

of aggravated stalking, a felony of the third
degree.

Any person who, after an injunction for
protection against repeat violence pursuant
to s. 784.046, or an injunction for protection
against domestic violence pursuant to s.
741.30, or after any other court-imposed
prohibition of conduct toward the subject
person or that person’s property, knowingly,
willfully, maliciously, and repeatedly follows or
harasses another person commits the offense
of aggravated stalking, a felony of the third
degree.

Any person who willfully, maliciously, and
repeatedly follows or harasses a minor under 16
years of age commits the offense of aggravated
stalking, a felony of the third degree

Any law enforcement officer may arrest,
without a warrant, any person he or she has
probable cause to believe has violated the




EDUCATION & PREVENTION PROGRAMS

The University of West Florida engages in
comprehensive, intentional, and integrated
programming, initiatives, strategies, and campaigns
intended to end dating violence, domestic violence,
sexual assault and stalking that:

Are culturally relevant, inclusive of diverse
communities and identities, sustainable, responsive
to community needs, and informed by research,

or assessed for value, effectiveness, or outcome;
and consider environmental risk and protective
factors as they occur on the individual, relationship,
institutional, community and societal levels.

Educational programming consists of primary
prevention and awareness programs for all
incoming students and new employees and ongoing
awareness and prevention campaigns for students
and employees that:

¢ |dentifies domestic violence, dating violence,
sexual assault and stalking as prohibited
conduct;

* Defines using definitions provided both by
the Department of Education as well as state
law what behavior constitutes domestic
violence, dating violence, sexual assault, and
stalking;

¢ Defines what behavior and actions
constitute consent to sexual activity in the
State of Florida and;

¢ Provides a description of safe and positive
options for bystander intervention.
Bystander intervention means safe and
positive options that may be carried out

Aurora Osborn, MA, ACP, FRP
Deputy Title IX Coordinator

Interim Director, Office of Campus Culture and Access

Building 21
850.474.2914
aosborn@uwtf.edu

by an individual or individuals to prevent
harm or intervene when there is a risk of
dating violence, domestic violence, sexual
assault or stalking. Bystander intervention
includes recognizing situations of potential
harm, understanding institutional structures
and cultural conditions that facilitate
violence, overcoming barriers to intervening,
identifying safe and effective intervention
options, and taking action to intervene;

¢ Information on risk reduction. Risk reduction
means options designed to decrease
perpetration and bystander inaction and to
increase empowerment for victims in order
to promote safety and to help individuals
and communities address conditions that
facilitate violence.

e Provides an overview of information
contained in the Annual Security Report in
compliance with the Clery Act.

The University of West Florida has developed
an annual educational campaign consisting

of presentations that include distribution

of educational materials to new students;
participating in and presenting information and
materials during new employee orientation.

In 2013, Discrimination, Harassment and Retaliation
(DHR) Training became mandatory for all University
employees. In December 2013, Domestic Violence,
Dating Violence, Sexual Assault and Stalking (DQOV,
DaV, SA, S) were added to this mandatory training.
All University employees are required to complete
this training every two years.

N e

Jenny Hamilton
Title IX Coordinator
Office of Campus Culture and Access
Building 21
850.474.2834
Jhamilton@uwf.edu



The University of West Florida offered the following primary

prevention and awareness programs for all employees in 2022:

Date Training Location DoV | DaVv SA S D H R
5.23 Orientation L'efjders Title IX President’s Yes Yes Yes Yes Yes Yes Yes
Training Hall
119
2.9
3.9
413
517
6.8 New Employee Orientation - | HR Training
713 Title IX Training Room, 20W | Y6 | Yes | Yes | Yes | Yes | Yes | Yes
8.10
9.8
9N
10.12
12.14
8.8
HRL Residents Assistants University
. . Commons Yes Yes Yes Yes Yes Yes Yes
Title IX Training o
Auditorium
10.15 New Member Institute - University
Fraternity and Sorority Life Commons
New Member Consent and Conference Yes Yes Yes Yes Yes Yes Yes
Title IX Training Center
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The University of West Florida Wellness Services offered the
following ongoing prevention and awareness programs for all
students in 2022 and 2023:

Which Prohibited
Name of Program Date Held Behavior Covered?
Orientation Program Training 5.26 Sexual Violence / Stalking Prevention
HIV Testing 6.27 General Health Education
Women’s Volleyball Sex/BC 8.17 Sexual/Reproductive Health
Argopalooza 8.26 Sexual Violence / Stalking Prevention
SAM Sexual Health/BC 9.25 Sexual/Reproductive Health
Project Condom Promotion and Event 10.3 & 6 Sexual Violence / Stalking Prevention
AHF Mobile Testing 10.10 Sexual/Reproductive Health
Coming Out Day 101 Sexual/ldentity Support
Stress Smoothie 10.18 Stress and Time Management
Paws and Play 115/ 4/25 Stress and Time Management
Mardi Gras Parade 1.21 General Health Education
Love Every Body 2.9 Body Positivity and Self-care
Sleep in with Sigmas 2.22 Sexual/Reproductive Health
Mindfulness 3.1 Sleep and Nutrition
Screening of HAZE 3.6 Anti-Hazing
Clothesline Project Promo 3.8 Sexual Violence / Stalking Prevention
Take a Compliment/Give a Compli- 3.27 & 28 Body Positivity and Self-care
ment
Smoothie Bike Challenge 3.28 Sleep and Nutrition
Outreach 8.29, 30, & 31 General Health Education, Sexual
9.6,7,12,13,19, 20, 21, | Violence, Stalking Prevention, Sexual/Repro-
27, & 28 ductive Health, Anti-Hazing, Stress and Time
10.4,12, 25, & 27 Management, Sleep and Nutrition, Body Posi-
1.3,10,17 & 18 tivity and Self-care, Identity Support, Alcohol
1.24 & 31 and Other Drugs, Healthy
2.7,14, 21, 23, & 28 Relationships
4.3,18, & 20
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The University of West Florida, Housing and Residence Life
offered the following ongoing prevention and awareness
programs for all students in Fall 2022 & Spring 2023:

Name of Program Date Held Which Prohibited Behavior
Covered?
Kahoots and K-sadillas 8.21.22 Campus Safety
Sexual Health Trifold & Education 912.22 SA, Stalking, Campus Safety, Relationships
Sexual Assault and Consent 912.22 Campus Safety
Snack Attack 9.30.22 Campus Safety
What is S.A.D. 9.25.22 Campus Safety, Relationship, Body Image
Speed Friending 9.30.22 Campus Safety, Relationship, Body Image
Safe Sex is Sweet 9.30.22 Campus Safety, Relationship, Sexual Health
Any is TOO Many 9.26.22 Body Image/Campus Safety
Condoms are no TRICK. STDs are no 10.3.22 SA, Sexual Health
You Matter 10.25.22 Body Image/Campus Safety
Tips for Safe Sex 10.21.22 SA, Sexual Health
All Treats, No Tricks 10.31.22 Campus Safety, Relationship, Sexual Health
Condoms and Candy 10.28.22 SA, Sexual Health
Don’'t Get Tricked by Your Treats 10.28.22 SA, Relationships, Campus Safety, Sex Health
Mental Health Word Search 10.28.22 Body Image/Campus Safety
Boos and Booze 10.31.22 Relationships/Campus Safety
Mental Health Month 1117.22/1.21.22 Relationships/Campus Safety
Self Care Bags 11.28.22 Body Image/Campus Safety
Valentine’s Candy & Cocoa Grams 210.23/213.23 Campus Safety, Relationship, Sexual Health
VDay Cardmaking/14 Ways to Love 213.23 Campus Safety, Relationship, Sexual Health
Be Your Own Valentine 2.22.23 Campus Safety, Relationship, Sexual Health
28 Days of Loving Yourself 21.23 Campus Safety, Relationship, Sexual Health
Shake it Like A Shamrock 3.8.23 Campus Safety
Donut Stress 3.22.23 Relationships/Campus Safety
S.0.S. 3.10.23 Campus Safety
LGBTQ+ Celebration Week 3.22.23 Campus Safety, Relationship, Sexual Health
Water Your Garden 3.6.23 Campus Safety, Relationship, Sexual Health
Uplifting Affirmations:Take What You 4.7.23 Relationships
April Showers Bring May Flowers 4723 Relationships
Mental Health 4.25.23 Relationships/Campus Safety
Sexual Assault and Consent Awareness 6.21.23 Sexual Assault, Relationships, Campus Safety
Starbursts, Skittles, and Sun Safety 6.28.23 Relationships/Campus Safety
Safe Summer Sex 6.21.23 Campus Safety, Relationship, Sexual Health
Summertime Self Care 6.26.23 Campus Safety, Relationship, Sexual Health
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Safety 101 - The Short Course

As a University, we work very hard to prevent

crime, fire, accidents and illness, but nothing we

do is as important as what YOU do.

ANTI-THEFT TIPS:

Keep your residence hall room locked at
all times.

Lock your office when it is unoccupied.
Do not prop doors open.

Anchor valuable office equipment.

Keep an accurate inventory of valuables.
Copy all important papers and cards.

PERSONAL SAFETY IN YOUR CAR:

Always keep your doors locked at all
times.

Never give strangers a ride.

Check the back seat before entering a
car.

Put valuables in the trunk.

If you feel like you are being followed,
drive toward a well-lit public area,
preferably a police station.
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PERSONAL SAFETY AT HOME:

Always lock windows and doors. Report
any unlocked doors.

Keep your purse, cash and other
valuables in a locked drawer.

Do not open door until you are certain
of the identity of the person who is
knocking Solicitors are not permitted on
campus.

If you return to your residence and
suspect that it has been entered
illegally, do not enter.

PERSONAL SAFETY AWAY FROM HOME:

Walk, exercise and park in well-lit areas.
Avoid working or studying alone after
hours.

Do not leave personal items unattended.
Never prop doors open.

Use the escort service to walk across
campus at night.

Report anyone who behaves
suspiciously.




RESOURCES FOR VICTIMS OF SEXUAL ASSAULT,
DATING VIOLENCE AND DOMESTIC VIOLENCE

The University has procedures in place that serve
to be sensitive to those who report sexual assault,
domestic violence, dating violence, and stalking,
including informing individuals about their right to
file criminal charges as well as the availability of
counseling, health, mental health, victim advocacy,
legal assistance, visa and immigration assistance,
student financial aid, and other services on and/
or off campus, as well as additional remedies

to prevent contact between a complainant and

an accused party, such as housing, academic,
transportation and working accommodations, if
reasonably available. The University will make such
accommodations, if the victim requests them and
if they are reasonable and available, regardless of
whether the victim chooses to report the crime

to the UWF Police Department or other local

law enforcement. To request accommodations,
Students and Employees should contact the

Title IX Coordinator in Building 21, Room 110 or

at 850.474.2175. Employees can also contact the
Associate Vice President of Human Resources in
Building 20E or at 850.474.2602.

After an incident of sexual assault or domestic
violence, the victim should consider seeking
medical attention as soon as possible at an
Emergency Room or local Hospital (HCA Florida
West Hospital, Sacred Heart Hospital, or Baptist
Hospital). In Florida, forensic evidence may be
collected even if you chose not to make a report
to law enforcement. A victim is not required to
provide their name when seeking an initial forensic
examination. The medical provider who performs
the examination will substitute the victim’s name
with an identifying number. All evidence will be
marked with the identifying number and the law
enforcement agency with jurisdiction in the area
where the crime occurred will be notified to pick
up the evidence. The law enforcement agency wiill
become the holder and custodian of the forensic
evidence.

In the State of Florida, a medical provider who
performs an initial forensic physical examination
may not bill a victim or the victim’s parent or
guardian if the victim is a minor directly or indirectly
for that examination. The Crime Victims’ Services
Office of the State of Florida, Department of Legal
Affairs, shall pay for medical expenses connected
with an initial forensic physical examination of a
victim of sexual battery as defined in chapter 794
or a lewd or lascivious offense as defined in chapter

800. Such payment shall be made regardless of
whether the victim is covered by health or disability
insurance and whether the victim participates in

the criminal justice system or cooperates with law
enforcement. The payment shall be made only out
of moneys allocated to the Crime Victims’ Services
Office for the purposes of this section, and the
payment may not exceed $500 with respect to any
violation. Payment under this section is limited to
medical expenses connected with the initial forensic
physical examination, and payment may be made to
a medical provider. Payment made to the medical
provider by the Department of Legal Affairs shall

be considered by the provider as payment in full for
the initial forensic physical examination associated
with the collection of evidence. The victim may not
be required to pay, directly or indirectly, the cost of
an initial forensic physical examination performed in
accordance with this section.

It is important that a victim of sexual assault not
bathe, douche, smoke, change clothing or clean
the bed/linen/area where they were assaulted

if the offense occurred within the past 96 hours
so that evidence may be preserved that may
assist in proving that the alleged criminal offense
occurred/or is occurring or may be helpful in
obtaining a protection order. In circumstances of
sexual assault, if victims do not opt for forensic
evidence collection, health care providers can still
treat injuries and take steps to address concerns
of pregnancy and/or sexually transmitted disease.
Victims of sexual assault, domestic violence,
stalking, and dating violence are encouraged to
also preserve evidence by saving text messages,
instant messages, social networking pages, other
communications, and keeping pictures, logs or
other copies of documents, if they have any, that
would be useful to University hearing boards/
investigators or the police.

Although the University strongly encourages all
members of its community to report violations of
this policy to law enforcement, it is the victim’s
choice whether or not to make such a report and
victims have the right to decline involvement with
the police. The University will assist any victim with
notifying other local police jurisdictions if they

so desire. The University of West Florida Police
Department may also be reached directly by calling
850.474.2415 or in person at Building 94. Additional
information about the UWF Police department may
be found online at: http./uwfedu/police/



REPORTING A TITLE IX COMPLAINT

If you have been the victim of domestic violence, dating violence, sexual assault, or stalking, you should
report the incident promptly to the University Police Department by calling 850.474.2415, writing or coming
into the Police Department at Building 94 to report in person AND to the Title IX Coordinator.

Aurora Osborn, MA, ACP, FRP
Deputy Title IX Coordinator
Interim Director, Office of Campus Culture and Access

Jenny Hamilton
Title IX Coordinator
Office of Campus Culture and Access

Building 21 Building 21
850.474.2914 850.474.2834
aosborn@uwf.edu Jhamilton@uwf.edu

Mary Anderson, Ph.D.
Deputy Title IX Coordinator
AVP & Dean of Students

Meghan Barter
Deputy Title IX Coordinator
Associate Athletic Director

Building 1 Building 54
850.474.2384 850.474.3055
mandersoni@uwf.edu mbarter@uwf.edu

Mark Trowbridge
Title IX Specialist
Building 21
850.474.2099
mtrowbridge@uwf.edu

Dr. Michelle Williams
Vice Provost
Deputy Title IX Coordinator
Building 10
850.474.2728
mwilliams@uwf.edu

Jamie Sprague
Deputy Title IX Coordinator
Associate VP, Human Resources
Building 20E
850.474.2156
Jjsprague@uwfedu

The Title IX Coordinator is a “Campus Security Authority” under the Clery Act. Statistical information less

the victims identifying information will be provided to University Police for compilation into the annual

crime statistics even if the victim chooses not to alert the Police personally. In addition, according to the
Department of Education, in order to keep the campus community informed about safety and security issues
on an on-going basis, the University must alert the campus community of certain crimes in a manner that is
timely and will aid in the prevention of similar crimes. The University is required to put out a Timely Warning
Notice if the crime is considered by the University to represent a serious or continuing threat to the students

and employees of this campus community. The procedures set forth below are intended to afford a prompt
response to charges of sexual assault, domestic or dating violence, and stalking, to maintain confidentiality
and fairness consistent with applicable legal requirements, and to impose appropriate sanctions on violators
of this policy. As time passes, evidence may dissipate or become lost or unavailable, thereby making
investigation, possible prosecution, disciplinary proceedings, or obtaining protection from abuse orders
related to the incident more difficult. If a victim chooses not to make a complaint regarding an incident, he
or she nevertheless should consider speaking with University Police to preserve evidence in the event that
the victim changes her/his mind at a later date. If a report of domestic violence, dating violence, sexual
assault or stalking is reported to the University, the below are the procedures that the University will follow
as well as a statement of the standard of evidence that will be used during any judicial hearing on campus

arising from such a report:

Incident Being Reported

Procedure Institution
Will Follow

Evidentiary Standard

Sexual Assault

1. Depending on when reported (immediate vs
delayed report), institution will provide com-
plainant with access to medical care

Preponderance of the evidence

2. Institution will assess immediate safety needs
of complainant

Preponderance of the evidence

3. Institution will assist complainant with con-
tacting local police if complainant requests AND
complainant provided with contact information
for local police department

Preponderance of the evidence
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Incident Being Reported

Procedure Institution
Will Follow

Evidentiary Standard

Sexual Assault (continued)

4. Institution will provide complainant with
referrals to on and off campus mental health
providers

Preponderance of the evidence

5. Institution will assess need to implement
interim or long-term protective measures, such
as housing changes, change in class schedule,
“No Contact” directive between both parties

Preponderance of the evidence

6. Institution will provide a “No trespass”
directive to accused party if deemed appropriate

Preponderance of the evidence

7. Institution will provide written instructions on
how to apply for Protective Order

Preponderance of